STUDENT SELF-EVALUATION

FOR USE BY THE HVAC IN THE PREPARATION OF A STUDENT EVALUATION LETTER

Complete this form (answering ALL questions), then save it as a Word document using the following format: yournameSELFEVAL.doc.  E-mail a copy to the pre-professional advisor (Bokros_c@mercer.edu); include your name and “Self-Evaluation” in the title of your e-mail.
Name: 

Mercer Student ID number: 

E-mail address:  

AMCAS number:



AACOMAS number:

VMCAS number:



AADSAS number: 

The Health Vocations Advisement Committee (HVAC) is a university committee that provides student evaluation letters to medical, dental, optometry, and veterinary schools at the request of student applicants.  This letter will be the primary academic reference, evaluating students in the following areas:

· Scholastic ability

· Written communication skills
· Oral communication skills

· Motivation and maturity

· Interpersonal relations
· Relevant medical experience

In addition to the other materials you will submit to the committee, the HVAC is inviting you to provide a candid self-evaluation related to the areas outlined above.  The questions below are divided into three sections that address your academic abilities, personal traits, and medical experiences.  As you prepare honest, thoughtful responses to the following questions, keep in mind that the HVAC is looking for anecdotal evidence that might not necessarily be reflected in the other materials that you will submit to the HVAC.  The committee also views this document as a writing sample by which to judge your written communication skills.

I. 
Scholastic Attributes: Every medical student needs a strong academic foundation that includes, but is not limited to, the natural sciences.  A student must be able to demonstrate the essential skills of acquiring, synthesizing, applying, and communicating information.

A. Scholarship: A pre-medicine student must acquire the academic skills and knowledge necessary to progress through the medical curriculum.  To assess your academic skills, the committee looks at your academic record (and standardized entrance exam scores when available).  Students who have been ACCEPTED to a medical school or schools have cumulative grade point averages (GPA’s) above 3.5, math/science GPA’s above 3.25, and average MCAT scores above 27.  If your G.P.A. and/or test score is/are below these averages, how would you justify your scholastic record to an admission committee at a medical school?  PLEASE NOTE: While standardized test scores are not required to request a letter of recommendation from the HVAC, students who have GPA’s below 3.3 are encouraged to submit their scores as additional data to assist the HVAC in evaluating their readiness for professional school.  Refer to “Directions for Requesting a Letter from the HVAC” for more information.
B. Communication: In addition to having medical skills and knowledge, a doctor must be able to convey information to others in a clear, concise manner.  The committee looks to grades in writing-intensive courses, to anecdotal information from committee members and advocates about your communication skills, and to your own self-evaluation of your abilities.  Please provide information about oral or written presentations made in academic courses or in other non-academic settings as appropriate.
Personal Statement:  The committee also evaluates your AMCAS written statement (or the essay from another type of application, depending on what kind of school you are applying to). Please provide a copy here:

II. 
Personal Attributes: Academic achievement is not sufficient to ensure admittance to a professional school.  In the practice of medicine, a doctor (or dentist, optometrist, or veterinarian) interacts very closely with patients, their families, and other medical professionals.  Therefore, a candidate for medical school must demonstrate the essential personal characteristics that will enable him/her to be successful as a practicing physician (or dentist, optometrist, or veterinarian). 
A. Motivation and Maturity:  When assessing your “motivation and maturity”, the committee considers the following:  What motivates you to want to be a physician/ dentist/ etc., and what have you done to test your interest in that field?  How well do you balance academic demands and extracurricular activities?  Do you know and understand your limits? How do you handle disappointments and set-backs?
B. Citizenship (i.e., responsibility to yourself and others): Can you meet deadlines?  Can others count on you to do your part?  Are you an effective leader?  How dedicated are you to serving others?  Think about responsibilities here at Mercer, as well as at work, in a group, in a club, or at church.
C. Integrity and Ethics:  Have you ever been found guilty of a judicial or honor code violation?  If the answer is yes, please explain.

D. Interpersonal Relations: How well do you interact with others?  The committee is looking for evidence of your ability to get along with and to work collaboratively with other people, including those who are not in your peer group.  We also look for evidence of humanistic concern (your ability to empathize/ sympathize with others) and of your dedication to service.
III. 
Relevant Medical Experience: Experience in a healthcare setting is very important.  Medical schools want to know if you have adequately explored your desire to be a physician (or dentist, optometrist, or veterinarian).  Long-term, active participation in medically-related activities is likely to provide a clearer vision for you of what is expected of medical professionals.  How have your experiences (as a care provider or, in some cases, as a patient) reinforced your aspiration to become a medical doctor (or dentist, optometrist, or veterinarian)?

In addition to providing this information, all students who request a letter of evaluation from the HVAC are REQUIRED to schedule an appointment with Dr. Steve Brown (brown_sr@mercer.edu) from Career Services.  This 30-minute meeting will include a discussion of the skills that will be needed for professional school interviews.  
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